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Executive
summary

Overview

The rapid growth of the high-tech sector,
encompassing areas such as Software as a
Service  (SaaS), renewable  energy,
manufacturing, and climate technology, has
been one of the most transformative drivers
of economic progress and innovation.
However, as these industries expand, a
significant challenge has emerged: «
growing skills gap that threatens to hinder
growth, innovation adoption, and overall
competitiveness.

This executive summary provides a
comprehensive analysis of the skillset
deficiencies within these high-tech sectors,
focusing on how these gaps impact
management, strategic innovation, and
scalability. CEOs and business leaders face
mounting pressure to address these skill
gaps, which directly affect their company’s
ability to capitalize on emerging
technologies, optimize operational
efficiency, and remain competitive in
dynamic global market. The
recommendations in this report aim to guide
strategic planning by identifying key areas
for skill development and recruitment, thus
helping companies  maintain  their
competitive edge. '
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